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ENGAGED smploysas work with gassion
anid feed & profound connection in thel

company. Fhey drive inmovation and move
thee organizatinon forward.

W ERGAGED smployess are pseentialiy
“checked cd” They're sleepwalling through
thoir venekelny, pisitiony tes -~ Bub not arseegy
o pasaion - into thel worls

SOTIVELY DISENGAEED employass
arpn't juwt unhappy at work; they'se bugy
meting out their unhappiness. Bvary dey,
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angaged coworkers pocomplish,

2018-10-13




. %Eﬁfz

IN'OUR WORKFORC:

2019-10-13




’ 2019-10-13 -




2019-10-13

4

-

ot

e

v

i

4

)

ial
1999)

10

.
e

pecial -

llenn
iver

rn BefWeen':q.g-81 _

eatedass

seats c.itkd-c}n.wn's dr
orn After 1997)

rationY (Mi




2019-10-13

o -
@
£
T
i
g ot
U

ients..

Your cl

ifts you are observ

are some of the sh

i_ngﬁaﬁ'd-




nZis the smart pho
inzhcial institutions _come to gr S.with

i S hetwden 18'dnd 23
empared vylth 4% of M

2019-10-13




R :

e

Employees by Generation

1%

& Silent Generation , Prior
to 1946

% Baby Boomers, 1946 to
196%

# Genernation X, 196610
1980

& Milleniais, 1981 to 2000
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PPING IT UP!

ELF ASSESSMENT
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